
Teachers have the statutory authority to discipline pupils whose behaviour is unacceptable, who
break the school rules or who fail to follow a reasonable instruction (section 89/90/91 of the
Education and Inspections Act 2006).  Governing bodies of maintained schools have a duty under
section 175 of the Education Act 2002 requiring them to make arrangements to ensure that their
functions are carried out with a view to safeguarding and promoting the welfare of children – if a
child’s behaviour gives cause for the school community to suspect that a child is suffering, or is likely
to suffer significant harm, then the safeguarding policy will be followed and other agencies involved
as necessary.  The school has a legal duty under the Equality Act 2010, in respect of safeguarding
and of pupils with Special Educational Needs, therefore, at times; behaviour sanctions may be
lighter as deemed appropriate for SEN pupils.

At Barnston Primary School we recognise the need for good behaviour and the promoting of social,
cultural and moral values.  We expect every child to show outstanding behaviour, by behaving
themselves and following the agreed rules, but also by gently reminding any of their peers how to
behave, thus keeping each other accountable.  The school has set expectations for the children in
their classrooms, walking around school, during assembly and lunchtimes in the hall and outside
and on school visits.  It is important that a whole school culture of respect is adhered to and this is
promoted by many reward systems.  The children, through the School Council, created our
‘SUCCESS’ posters displayed in every classroom and around the school, with a big focus on the ‘E’
Ever respectful.

Our AIM, therefore, in school is the word RESPECT and this is split into 3 categories:

• Self-discipline and self-respect so that children take responsibility for their own actions.
Respecting staff and the school building.

• Respect of each other, realising each child’s self worth and keeping each other accountable.

• Respect and value of the contribution of others to the school community. Eg respect of visitors
and all adults in school.

What do we mean by respect and good behaviour:

• Saying please and thank you.

• Following health and safety rules.

• Holding doors open for people.

• Stepping to one side if someone is coming towards you, to let them pass.

• Answering yes or no politely.

• Answer the register politely.

• Treat everyone no matter what their age, culture, gender, ethnicity, with respect.
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• Show consideration by listening to others.

• Show consideration for the learning of others by never causing disruption in lessons.

• Apologise if in the wrong.

• Show care and consideration of younger children.

• Walk around school quietly and sensibly.

• Sit in assembly quietly and listen sensibly.

• Line up quietly and in an orderly fashion.

• Adopt a fair and friendly approach to team activities and sports.

• Listen to a teacher without answering back.

• Sit up straight and don’t fidget when someone is speaking.

• Sit properly on their chair.

• Tell the teachers if they see bullying/racism or inequality of any kind.

• TAKE RESPONSIBILITY INSTEAD OF LEAVING IT TO OTHERS, BY SPEAKING GENTLY TO
THOSE WHO DON’T RESPECT. PEER TO PEER ACCOUNTABILITY.

ALL FORMS OF ROUGH PLAY, PLAY FIGHTING AND AGGRESSIVE GAMES ARE
STRONGLY DISCOURAGED. WE HAVE 4 MIDDAY ASSISTANTS AND 7 TEACHING
ASSISTANTS ON A ROTA, AS WELL AS THE HEADTEACHER OR A SENIOR MEMBER OF
STAFF ON DUTY EVERY LUNCH TIME TO MINIMISE OPPORTUNITIES FOR POOR
BEHAVIOUR.

DURING WET PLAY AND LUNCH, THE OLDER CHILDREN PLAY WITH AND READ TO THE
YOUNGER CHILDREN - THEY ARE NOT RESPONSIBLE FOR THEIR BEHAVIOUR,
MIDDAYS, TAS, THE HEADTEACHER AND DEPUTY HEADTEACHER AND SENIOR
LEADERSHIP TEAM PATROL THE CLASSROOMS TO MAKE SURE BEHAVIOUR IS
ADHERRED TO.

BUILDING POSITIVE BEHAVIOUR

We take time to explain and demonstrate the type of behaviour that we wish to see through
assemblies, class PSHE/circle times, family workshops with Reception parents and visitors
promoting respect eg dance workshops on anti-bullying, cyber bullying, themed theatre
performances etc.  We at all times let the children know how much we value good social skills.  We
reinforce this in every area of school life – in class, in assembly, in the dining hall at lunch-time and
in the playground.



REWARDS

The children are all in a whole school house system, Air, Water, Earth and Fire. Each class
is split into the 4 groups and the children throughout the school work to win the house points every
half term. Year 6 house captains and vice captains encourage their whole school team to work hard
to gain as many points as possible through speeches in assembly, trips to classes or in the
playground. The winning house each half term chooses their reward and captains report to the
headteacher. Choices are also discussed at the School Council meetings, fed in from every class
representative.

Children also have individual sticker cards which once complete gain a certificate from the
Headteacher. The first full card gives a bronze certificate, then a silver, gold and gold plus.

Each child has their photograph taken at the beginning of the year and in weekly achievement
assemblies a star of the week is chosen and their photo goes up in the gallery in the
entrance hall.

Two children are chosen by each class teacher every week to receive an achievement certificate,
presented by the headteacher. Once a month, all parents get to attend achievement
assemblies – open assemblies. CHILDREN BRING CERTIFICATES ACHIEVED FROM OUT
OF SCHOOL ACTIVITY OR ANY INTERESTING EVENT AND PARENTS SEE THEM
AWARDED.

Two Golden Ties are given out in every class weekly. These are presented to children who
demonstrated outstanding behaviour the previous week.

Two Secret Students are chosen weekly – all the children demonstrate outstanding behaviour, in
case their name picked out. If by the end of the week they have been successful, the 2 names are
revealed and rewards given, if they have not managed consistent behaviour the name is not
revealed but all are encouraged to try harder the following week in case it is them.

Two children are chosen at the beginning of the week to think about our ‘Success’ aims – they
find ways of showing respect, care, consideration, sympathy in or out of school and record this in
any way they prefer to be shown in our ‘Fabulous Friday’ assemblies.

Teachers present children with sticker rewards and individuals may get sent to the
headteacher to receive a headteacher special award sticker.

Our marking policy always praises children before constructive comments are given for next steps
and the children self and peer assess (see marking policy).

Two representatives from year 6 monitor classroom and corridor tidiness by touring all the
classes throughout the week and ‘class beautiful’ awards are given to 2 classes every week.

The headteacher gives out special respect certificates for reports to her of respectful behaviour.
These can be recommended by all staff or pupils.

Playground leaders and peer mentors can recommend any pupil to the teacher or headteacher
following playtimes/lunchtimes.



WHAT WE DO WITH UNACCEPTABLE BEHAVIOUR

• When children forget to follow our rules they will be spoken to and reprimanded by the teacher
in a constructive manner and the child will be left in no doubt as to why the behaviour is
unacceptable and will understand how he or she can learn from the experience.

• Should the first warning not work, then a child will miss a playtime/playtimes/lunchtime to think
about the behaviour. (depending on how severe the behaviour is – see attached behaviour zones).

• Other privileges may be removed if staying in at playtime/lunchtime does not have any effect
e.g. missing a school activity (if paid the money may not be able to be returned).

• If the above have no effect then the child will be brought to the manager of that year phase for
them to speak to them. (Mrs Lewis reception, Mr Dixon  Y 1/2, Mrs While Y3/4 and Mrs Birch Y5/6.

• If the behaviour still persists, then they will be sent to the deputy headteacher and he may
sanction any of 1-4 again.

• If the behaviour still persists then the child will be sent to the headteacher – parents will be
contacted immediately.

• A parent meeting will be set up for the school to work with the parents to manage the behaviour
within a personalized plan and a log will be maintained and feedback given to parents at the end
of the week or more regularly if necessary.

• Internal exclusions will be given for up to a week, with the child having to stay in every playtime
and lunchtime. A Senior member of staff will sit with the child and talk through the issues to try to
influence and redirect the child. The Chair of governors will be informed from this stage onwards
and a record will be kept on file.

• Permanent fixed term exclusion will occur if a child cannot be corrected in the above.

• Permanent exclusion may occur but is very rare. There has only been one permanent exclusion
in Barnston Primary since it began.

IF THE HEADTEACHER OR SENIOR MANAGEMENT TEAM JUDGE AN INCIDENT AS BEING
MORE SERIOUS I.E. A PUPIL WHO IS FOUND TO HAVE MADE MALICIOUS
ACCUSATIONS AGAINST A MEMBER OF STAFF, THEY WILL USE THEIR DISCRETION
AND BECOME IMMEDIATELY INVOLVED AND THE FIRST 5 STEPS WILL BE IGNORED.
THE DEPUTY HEADTEACHER TAKES ON THE DUTY OF THE HEADTEACHER IF THE
HEADTEACHER IS OFF SITE.

THE HOME SCHOOL PARTNERSHIP

In order to achieve what the policy on our website states, all the partners in our school need to
work together and recognise their responsibilities. It is vitally important that parents back
the school by supporting the school at home in what is said and in their actions.

Children know very quickly if they can retell a tale at home to their advantage and we ask that
parents don’t over react. If the school has dealt with an incident and both sides have been
heard/seen, we will always contact you.



It is also important that parents don’t talk about school when their child is within ear shot, as this
may make the child feel that they can misbehave, as they think that their parents would not back
the school.

We have an open communication system at Barnston and ask that parents ring or pop
in to talk about any issues immediately, so that the school can respond and parents can
feel satisfied with the actions. The first port of call must be the class teacher, as they see your
child every day. If not satisfied parents should see a senior member of staff from that year group
(listed above), with the teacher if possible. Parents should only make an appointment with the
headteacher/deputy headteacher, if they have followed the above and are still not satisfied.

If poor behaviour is reported outside of the school gates, the school will involve itself and discipline
on school premises if the pupil was:

• Taking part in any school-organised or related activity

• Travelling to or from school or

• wearing school uniform or

• identifiable as a pupil at the school or

• if their behaviour could have repercussions for the orderly running of the school or

• poses a threat to another pupil or member of the public or

• could adversely affect the reputation of the school.



PLEASE RETURN THE SLIP BELOW

Thank you for your support; it is important to us.

BEHAVIOUR SUPPORT AGREEMENT - BARNSTON

I agree as a parent/guardian, to continue to support the school in their positive behaviour
management – acknowledging that at times children make wrong choices and need to receive
consequences for their actions.

Child/Children’s name(s):   ___________________________________________________

Class(es):        ___________________________________________________

Signed: Parent/guardian    ___________________________________________________

Date:         ___________________________________________________




